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GENETIC COUNSELOR

C4K1XX

DESCRIPTION OF OCCUPATIONAL WORK

This class series consgs of a dngle class in the Hedth Care Services Occupationd Group and
describes postions responsible for interviewing patients and families and reviewing and
evauating medicd, laboratory and family history data to educate and counsd them with regard
to gendtic conditions. Such counsding requires the undersanding of medica genetics and
nondirective counsding regarding the occurrence or risk of occurrence of genetic disorders in
families. The process seeks to empatheticaly provide patients with scientific facts and the
options available to them. Such assgnments may include conducting case research and
preparation; explaning technicd information on testing processes and results,  conducting
preliminay dysmorphologic examinations, recognizing abnorma externa physca festures and
obtaining anthropometric messurements;, functioning as the liason between the patient and
genetic |aboratories;, prepaing and mantaning detalled case documentation;  researching
literature for participation in lectures and workshops, educatiing the public, other hedth care
professonds and sudents; and participating in genetic research.  Genetic Counsglors may
gpecidize in areas such as prenata, pediatric or adult counsding.

CONCEPT OF CLASS

This class describes the fully operationd Genetic Counsdor, as described in the description of
occupationa work. Postions in this class are assgned the decison-meking authority for genetic
counsding processes. Employees a this leve goply the full range of professond practices in
the fidld and peform ongoing assgnments with varying degrees of supervison from a Geneticist
(M.D. or Ph.D.).
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FACTORS
Allocation must be based on meeting all of the four factors as described below.

Decision Making -- The decisons regularly made are a the process level, as described here.

Within limits set by professond dtandards, the agency's available technology and resources, and
program objectives and regulaions established by a higher management leve, choices involve
determining the process, including designing the set of operations. The genera peattern, program,
or system exigs but must be individudized. This individudization requires andyss of data that
is complicated. Andyss is bresking the problem or case into parts, examining these parts, and
resching conclusons that result in processes.  This examination requires the gpplication of
known and esablished theory, principles, conceptud models, professond sandards, and
precedents in order to determine their relationship to the problem. New processes or objectives
require gpprova of higher management or the agency with authority and accountability for the
program or system.

Complexity -- The nature of, and need for, andyss and judgment is formulative, as described
here. Pogtions evduate the reevance and importance of theories, concepts, and principles in
order to tailor them to develop a different gpproach or tactica plan to fit specific circumstances.
While generd policy, precedent, or non-specific practices exist, they are inadequate so they are
relevant only through gpproximation or andogy. In conjunction with theories, concepts, and
principles, postions use judgment and resourcefulness in tailoring the exising guiddines so they
can be gpplied to particular circumstances and to dedl with emergencies.

Purpose of Contact -- Regular work contacts with others outsde the supervisory chain,
regardless of the method of communication, are for the purpose of advisng, counsding, or
guiding the direction taken to resolve complaints or problems and influence or correct actions or
behaviors.

Lineg/Staff Authority -- The direct fiedd of influence the work of a postion has on the
organization is a an individud contributor.  The individua contributor may explan work
processes and train others. The individua contributor may serve as a resource or guide by
advisng others on how to use processes within a system or as a member of a collaborative
problemsolving team.  This levd may include postions performing supervisory dements that
do nat fully meet the criteriafor the next leve in this factor.

ENTRANCE REQUIREMENTS

Minimum entry requirements and genera competencies for classes in this series are contained in
the State of Colorado Department of Personnel web Site.

For purposes of the Americans with Disabilities Act, the essentid functions of specific postions
are identified in the pogtion description questionnaires and job analyses.
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HCS Consolidation Study revised class description. Draft published

Created 12/1/96 (KLJ). Genetic Counsdor (C2M). Published as proposed 10/31/96.
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